	Post applied for............................. vkosfnr in --------------------------------------------------------
Field Specialization of above post (if any).....................................
mi;qZDr in ds fo'ks"kKrk dk {ks= ¼;fn dksbZ gks½
Applied under category Gen/SC/ST/OBC/PH/SOBC 

Or any other category.....................................................................
Js.kh ftlds vUrxZr vkosnu fd;k gS lkekU;@vuq-tk-@vuq-t-tk-@v-fi-o-@fodykax ,oa vU; 
Deptt/Center............................. foHkkx@dsUnz ------------------------------------------------------
	Advertisement No. ....................
foKkiu la[;k 
Post Code..................................
in dwV 


txn~xq# jkekuUnkpk;Z jktLFkku laLÑr fo’ofo|ky;]

xzke&enkÅ] iksLV&HkkadjksVk] ftyk&t;iqj 302026

Tel. nwjHkk"k 0141&5132021 Website  osclkbZV  www.jrrsanskrituniversity.ac.in
	Particular of fee Remitted

Amount............................ Bank Draft No. ...................... Date...................... Issuing Bank.............................

	'kqYd dk fooj.k 

jkf'k :- ------------------------------------ cSd Mªk¶V la[;k ------------------------------------------ fnukad ----------------------------------------- tkjhdÙkkZ cSd ---------------------------------------------------------------



1 
Full Name (in Block Letters)
.................................................................................


iwjk uke fgUnh esa ¼lkQ v{kjks esa½
2
Father's/Husband's Name 
.................................................................................


firk@ifr dk uke 
	3
	(a) Address for Correspondence i=kpkj ds fy, irk 
...........................................................................

...........................................................................

...........................................................................

Tel No.  ....................... Fax No....................
E-mail............................................................
	(a) Permanent Address LFkk;h irk 
...........................................................................

...........................................................................

...........................................................................

Tel No.  ....................... Fax No....................
E-mail............................................................

	4
	Date of Birth & Place tUe frfFk ,oa tUe LFkku 
............................................................................

............................................................................

Age on the last date given in this advertisement
bl foKkiu esa nh xbZ vfUre frfFk dks vk;q 

Year / o"kZ  -----------------------------------------------------------------------------
Month / ekg -----------------------------------------------------------------------------
Days /  fnu  -----------------------------------------------------------------------------
	5 (a) Sex Male/Female/ fyax % iq:"k@L=h
   (b) Category/ oxZ 
  SC / v-t-         ST / v-t-tk-          SOBC/fo-v-fi-o-
  OBC / v-fi-o-          General / lkekU; 
  (c) if person with disabilities fodykax gksus dh n'kk esa 
  VH/ oh-,p-          HH/ ,p-,p-          OH/ vks-,p-
    
(d) Minority / v-la- oxZ 
    Please tick in the appropriate box / mi;qDr ckDl esa lgh dk fu'kku yxk;sA 

	6
	Marital Status : Married/Unmarried 

oSokfgd fLFkfr % fookfgr@vfookfgr --------------------------------------------------
	7  (a) Nationality / jk"Vªh;rk ---------------------------------------------------
    (b) Religion / /keZ         ---------------------------------------------------


7
Academic Qualification (Commencing with the High School or an equivalent examination) 'kS{kf.kd ;ksX;rk ¼gkbZLdwy vFkok led{k ijh{kk ls izkjEHk djsa½

(Please attach extra sheet if the space provided is insufficient)

	Examination

/Degree ijh{kk@mikf/k 
	Subject

/Specialization  fo"k;@ fo'ks"kKrk
	Year 

o"kZ 
	Division Js.kh
	% of Marks

/Grade vad % @xzsM
	No of Attempts Subject wise fo"k;kuqlkj iz;kl la[;k 
	University

/College

/Board 

fo'ofo|ky;

@dkWyst

@cksMZ
	Distinctions

/Scholarship 

fof'k"Vrk

@Nk=o`fÙk 
	Enclosure No.

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


8
Note: Applicant must ensure that his academic qualifications are relevant for the post against which he is submitting his application strictly as per the advertisement and his degrees have been recognized by the UGC/concerned statutory bodies of the Govt. apart from ensuring equivalence of his degree with the required degrees failing which his application/candidature shall be summarily rejected at any stage of his service without any notice. 
If qualified National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/Set, give details (attach documentary proof)
;fn ;w-th-lh-lh-,l-vkbZ-vkj- }kjk lapkfyr jk"Vªh; ik=rk ijh{kk ¼NET½ vFkok bl ijh{kk ds leku ;w-th-lh- }kjk ekU; vU; ijh{kk tSls SLET/SET mÙkh.kZ gS] rks fooj.k nsa ¼lk{; layXu djs½
	Name of Examination/ Test

ijh{kk@VsLV dk uke
	Year and month of passing mÙkh.kZ gksus dk o"kZ ,oa ekg
	Roll No.

vuqdzekad
	JRF/ Lecturreship

ts-vkj-,Q-@ysDpjjf’ki
	Percentage of marks

izkIrkad dk izfr’kr
	Subject

fo"k;
	Conducted by (UGC/CISR/State ext.)

fdlds }kjk lapkfyr ¼;w-th-lh-@lh-,l-vkbZ-vkj-@jkT; bR;kfn½
	Enclosure No.

	NET usV
	
	
	
	
	
	
	

	SLET LysV
	
	
	
	
	
	
	

	SET lsV
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


	(i)
	Whether Ph.D. awarded as per UGC Regulation 2009 (if yes, Please give documentary proof) D;k 'kks/k mikf/k ;w-th-lh- fofu;e] 2009 ds vuq:i gSA ;fn gka] rks lk{; dh Nk;kizfr layXu djsaA 
	YES/NO
gka@ugha

	(ii)
	Whether qualified NET/SLET etc. (Conducted by UGC/CSIR/ICAR/State) (Indicate the date and attach documentary proof) D;k ;w-th-lh-@lh-,l-vkbZ-vkj-@vkbZ-lh-,-vkj-@jkT; vkfn }kjk lapkfyr jk"Vªh;@jkT; }kjk vk;ksftr f'k{kd ik=rk ijh{kk mÙkh.kZ gS % ¼frfFk ns ,oa izek.k layXu djsa½
	YES/NO

gka@ugha


9
Teaching/Professional/Research Employment (Give particulars in descending order starting with the present post) v/;kiu@O;olkf;d@vuql/kku fu;kstu ¼orZeku in ls izkjEHk djds vojksgh dze esa fooj.k ns ½

(Please attach extra sheet if the space provided is insufficient)

	Employer
fu;ksDrk 
	Status of Institute

/University

laLFkk dh fLFkfr 
	Post Held
in 
	Pay Scale
Oksrueku 
	Basic Pay
ewy osru 
	Period of Employment 
fu;kstu dh vof/k
	Nature of Duties

/Work
dk;ksZ ds Lo:i 
	Enclosure No.

	
	
	
	
	
	From

ls 
	To

rd
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


· Govt. /Quasi Govt./Autonomous/Private. ljdkjh@v/kZljdkjh@Lok;Ùk'kklh@futhA 
· Mention whether revised or unrevised, if relevant d`i;k la'kksf/kr vFkok vla'kksf/kr osrueku dk mYys[k djsaA 
10
Summary of experience/performance dk;Z vuqHko@fu"iknu dk laf{kIr fooj.k

(Please attach extra sheet if the space provided is insufficient)
	A

v
	Teaching Experience

v/;kiu vuqHko
	University

fo'ofo|ky;
	From

ls
	To

rd
	Total years & Months dqy o"kZ vkSj eghus
	Enclosure No.

	
	
	
	
	
	
	

	
	
	
	
	
	
	


i
Under Graduate / Lukrd
ii
Post Graduate / LukrdksÙkj 
iii
Total Teaching Experience / dqy v/;kiu vuqHko 
iv 
Participation in production of Educational TV programme / nwjn'kZu ds ek/;e ls izlkfjr gksus okys f'k{k.k dk;Zdzeksa ds fuekZ.k esa Hkkx ysus dk fooj.k 
v
Short term/Continuing Education/Specialist Courses conducted / vYikof/k@vuojr f'k{kk@fo'ks"kKrk ikB~;dzeksa dk vk;kstu 
B
Courses developed (No.)


U.G.



P.G.


ikB~;dzeksa dk fodkl ¼la[;k½



Lukrd 



LukrdksÙkj 
C
Research and academic contributions / 'kks/k vkSj 'kS{kf.kd ;ksxnku 
i
Research papers published in Refereed Journals/Non-refereed journals having ISBN/ISSN (Please give the details as Annexure- A in the following format) / leh{kkRed if=dkvksa esa 'kks/k i= ¼d`i;k layXud esa fooj.k ns½
	S. No.

dze la[;k 
	Title of Article/Research Paper

ys[k@'kks/k&i= dk fooj.k 
	Name of Journal

if=dk dk uke 
	Year

o"kZ 
	ISBN/ISSN No.
	Enclosure No.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Research Publications (Other than refereed journal articles) / 'kks/k izdk'ku ¼leh{kkRed if=dkvksa ds vfrfjDr½
ii
Books/Chapters in books (Please give the details as annexure-B in the following format) / iqLrds@iqLrdksa esa v/;k; ¼d`i;k layXud esa fooj.k ns½
	S. No. 

dze la[;k 
	Title of Book 

iqLrd dk fo"k;
	Publication 

izdk'ku
	Year

o"kZ 
	ISBN/ISSN No.
	Enclosure No.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Note:

(i)
List of publications with details, reprints of papers and acceptance letters (in case of accepted papers) must be enclosed. / izdkf'kr 'kks/k i=ksa dh lwph] mudh iqueqfnzr izfr;ka ,oa Lohd`fr 'kks/k i=ksa ds Lohd`r i= dh Nk;kizfr;ka layXu djsaA 
(ii)
Books written by the applicant himself should be shown in the relevant column (s) after their publication only. However such books should be published before the clossing date of the applications. / vkosnd Lo;a }kjk fyf[kr ,slh iqLrdksa dks tks vkosnu dh vfUre frfFk ls igys izdkf'kr gks pqdh gS] dk fooj.k izklafxd dkye esa fy[ksaA 
D 
Research Projects (Please give the details in Annexure -(C) / vuqla/kku ifj;kstuk;s ¼d`i;k layXud esa fooj.k ns½
E
Research Guidance 'kks/k i;Zos{k.k 
	i
	Number of Thesis Supervised (Please give the details in Anexure- (D) / i;Zosf{kr 'kks/k dh la[;k ¼d`i;k layXud esa fooj.k ns½
	Awarded

iznÙk
	Submitted

iw.kZ gqwbZ
	In progress

izxfr ij


	Enclosure No.

	ii
	Ph.D. / ih,p-Mh-
	
	
	
	

	iii
	M.Phil. / ,e-fQy-
	
	
	
	


F
Prizes/Medals/Awards/Honors / iqjLdkj@ind@vokMZ@lEeku
G 
Extra curricular activities- give details, if any, of proficiency acquired in games, sports and of participation in other extra curricular of social activities such as NCC, Public Lectures, Debates, Social Service etc. / vU; xfrfof/k;ksa dk fooj.k&;fn dksbZ gS] [ksy dwn] ,u-lh-lh-] laokn izfr;ksfxrk vkSj lekt lsok vkfn 
As a student / fo/kkFkhZ thou esa 

After entering into service / ukSdjh esa vkus ds ckn 
H
Training courses and conference/Seminar/workshop papers (Please give the details in Annexure-E) izf'k{k.k dk;Zdze vkSj lEesyu ,oa ifjlaokn xks"Bh@dk;Z'kkyk esa i= ¼d`i;k layXud ess fooj.k ns½
11
(a) 
Membership/Fellowship of professional societies. 

¼d½
O;olkf;d lkslkbVh dh lnL;rk@v/;s;rk o`fr


(b)
Other activities/Responsibilities.


¼[k½
vU; xfrfof/k;ka@mÙkjnkf;Ro

(c)
Are you willing to accept the initial salary of the grade (If no, state what is the minimum salary acceptable with justification thread?)
¼x½
D;k vkidks vkosfnr osrueku dk U;wure Lohdk;Z gS ¼;fn ugha] dkj.k lfgr Li"V djsa fd fdruk U;wure ewy osru Lohdk;Z gS½

(d)
Are you willing to work any where in India or abroad depending upon the requirement of the University.

¼?k½
D;k vkidks fo'ofo|ky; vko';drkuqlkj Hkkjr ds fdlh Hkh LFkku ;k fons'k esa dk;Z djuk Lohdk;Z gSA 

(e)
Are you willing to take additional responsibilities as and when given to you by the HOD/Dean/Registrar/Vice-Chancellor in addition to your teaching & research assignments.

¼p½
D;k vkidks vius f'k{k.k ,oa vuqla/kku ds vykok foHkkxk/;{k@ladk; izeq[k@dqylfpo@dqyifr }kjk nh xbZ vfrfjDr ftEesnkjh Lohdk;Z gSA 

(f)
Are you eligible to be considered in terms of qualifications, experience and other requirements as prescribed in the advertisement.

¼N½
D;k vki foKkiu }kjk fu/kkZfjr ;ksX;rk,a] vuqHko ,oa vU; vko';drkvksa ds ik= gksus dh {kerk j[krs gSA 
(g)
Any other relevant information? if not given above.
¼t½
vkosfnr in ls lacaf/kr vU; dksbZ lwpuk tks mij u nh x;h gksA 
12
(a)
Has there been any break in your academic career? If so, give details.
¼v½
D;k dHkh vkidks fo|ksiktZu dk dze Hkax gqvk] ;fn gka rks dkj.k lfgr fooj.k nsA 

(b)
Have you ever been punished during your studies at college/University? If so, give details.

¼c½
D;k dHkh vkidks fo|ksiktZu ds nkSjku fo'ofo|ky;@dkWyst }kjk n.M fn;k x;k] ;fn gka rks fooj.k nsA 
(c)
Have you ever been punished during your service career or convicted by a court of law? If so, give details.

¼l½
D;k dHkh ukSdjh ds nkSjku vkidks nf.Mr fd;k x;k gS ;k fdlh U;k;ky; }kjk vkidks nks"kh izekf.kr fd;k x;k] ;fn gka rks fooj.k nsA 
(d)
Were you at any time declared medically unfit or asked to submit your resignation or discharged or dismissed? If yes, give details in a separate sheet.
¼n½
D;k dHkh vki LokLF; ijh{kk esa v;ksX; ?kksf"kr gq;s] vkils R;kxi= nsus ds fy;s dgk x;k vFkok vkidks fdlh ukSdjh ls ineqDr ;k c[kkZLr fd;k x;k gS] ;fn gka rks i`Fkd i`"B ij fooj.k nsA 
(e)
Do you have any case pending against you in any court of law? if yes, give details.

¼?k½
D;k vkids fo:} dksbZ U;kf;d ekeyk fopkjk/khu gS ;fn gka rks fooj.k nsA 
13
Give names, designations and addresses (Phone/Fax No/E-mail, if any, of three references not related to your.


References should be of persons with or under whom you have worked, or who have intimate knowledge of your work. 

rhu lUnHkZ O;fDr;ksa ds uke] muds Mkd irs ¼Qksu] QSDl ua- ;fn gS½ ds lkFkA lUnHkZ O;fDr og gksuk pkfg;s ftlds lkFk ;k ftlds v/khu vH;FkhZ us dk;Z fd;k gks ;k tks vH;FkhZ ds dke ls iw.kZr;k voxr gks ¼vkSj og O;fDr vkids fj'rsnkj u gks½A 

i

ii


iii

14
larku laca/kh ?kks"k.kk %&

1
fnukad 31-05-2002 rd esjs cPpksa iq=@iq=h dh la[;k fuEu fooj.kkuqlkj Fkh %&

	Ø-la-
	iq=@iq=h dk uke
	iq:"k@efgyk
	tUe frfFk

	1
	
	
	

	2
	
	
	

	3
	
	
	


2
fnukad 01-06-2002 dks vFkok mlds i'pkr esjs cPpksa iq=@iq=h dh la[;k esa o`f) gqbZ gS rFkk orZeku esa iq=@iq
=h dh la[;k fuEu fooj.kkuqlkj gS %&

	Ø-la-
	iq=@iq=h dk uke
	iq:"k@efgyk
	tUe frfFk

	1
	
	
	

	2
	
	
	

	3
	
	
	


¼vH;FkhZ }kjk :i;s 10@&ds LVkEi isij ij i`Fkd ls izLrqr fd;k tk;sA½

15
Declaration to be signed by the candidate.
1
I hereby declare that the entries in this form are correct and true to the best of my knowledge and belief. I declare that I am an eligible candidate for the post as per the prescribed qualifications and fulfill all other conditions. If at any stage, I am found to have concealed/suppressed any material information or given any false details supported by the documents found to be fake subsequently or I am not eligible for appointment which could not be detected by the University authorities due to oversight or whatever reasons, my appointment shall be liable to be summarily terminated without notice or compensation.
vH;FkhZ }kjk gLrk{kfjr /kks"k.kk i=


eSa ,rn~}kjk ;g ?kks"k.kk djrk@djrh gwW fd bl vkosnu esa nh x;h lHkh lwpuk;sa esjh iw.kZ tkudkjh ,oa fo'okl esa lR; gSA eSa ;g ?kksf"kr djrk@djrh gWw fd eSa fu/kkZfjr ;ksX;rk ,oa vU; ekudksa dks iwjk djrk gWwA ;fn fdlh le; ;g ik;k x;k fd eSus dksbZ lwpuk fNik;h gS vFkok esjs }kjk nh x;h dksbZ lwpuk vlR; ik;h x;h ;k eSa v;ksX; gWw rks esjh fu;qfDr fcuk fdlh uksfVl vFkok eqvkots ds c[kkZLr dj nh tk;sxhA 
¼vH;FkhZ }kjk :i;s 10@&ds LVkEi isij ij i`Fkd ls izLrqr fd;k tk;sA½

2
I hereby undertake to abide by the Memorandum of Association, Rules Regulations/Bye-Laws of the University/Instructions/Directives of the UGC/MHRD, resolutions of the BOM and other University authorities and superiors, failing which disciplinary action shall be initiated against me which may entail removal from service.
eSa ,rn~}kjk la?k ds Kkiu] fu;e fofu;e@fo'ofo|ky; ds mifu;e@;w-th-lh-@ekuo lalk/ku fodkl ea=ky; ds funsZ'kksa@izcU/ku cksMZ ds ladYi rFkk fo|kihB ds vU; vf/kdkfj;ksa rFkk ofj"B vf/kdkfj;ksa ds fn'kk&funsZ'kksa ds ikyu djus ds fy, opuc) jgsxkA ;fn ,slk ugha ik;k tkrk gS rks eq>s lsok ls gVkus ds fy, esjs f[kykQ vuq'kklukRed dk;Zokgh dh tk ldrh gSA 

	Palce: 
LFkku 
	Signature of Applicant / vH;FkhZ ds gLrk{kj

	Dated:

fnukad 
	Name / uke 


16
Forwarded with the remarks that the institution/organization has no objection to the candidature of the applicant being considered for the post applied for, as above.

bl vk'k; ds lkFk vxszsf"kr fd vH;FkhZ ds mi;qZDr in gsrq vkosnu djus ,oa bl in ij p;u gsrq fopkj gksus ij laLFkk dks dksbZ vkifÙk ugha gSA 
	Place: / LFkku
	Signature / gLrk{kj 

	Dated / fnukad 
	(Head of the Institution/Organization / laLFkku@laxBu izeq[k) 

	Telephone / VsyhQksu 
	Designation / in 

	Fax / QSDl 
	Address / irk 

	E-mail / bZ&esy 
	


Remarks/ fVIi.kh 
1
Candidate already employed should submit application through his/her employer. 


fu;ksftr vH;FkhZ vkosnu i= vius fu;ksDrk ds ek/;e ls HkstsA 
POST DOCTORAL FELLOWSHIP/POST- DOCTORAL PROJECT

mÙkj ih,p-Mh- Nk=o`fÙk@ifj;kstuk

	S. No. 

Ø-la-
	Title of the Project ifj;kstuk dk 'kh"kZd
	Name of Funding Agency, If any and period for which fellowship/ Project is sanctioned
vuqnku nsus okyh laLFkk dk uke] vxj gS rks ,oa le; lhek ftrus le; ds fy, Nk=o`fÙk@ ifj;kstuk Lohd`r dh xbZ gSA 
	Total amount sanctioned for project or Amount of fellowship per month
ifj;kstuk gsrq Lohd`r jkf'k vFkok izfrekg Nk=o`fÙk dh jkf'k
	Actual period worked
okfLrfod dk;Z vof/k 


	Self Assessed Scure
Lo;a vkdfyr Ldksj
	Verification (For office Use Only)
izek.khdj.k ¼dsoy dk;kZy; mi;ksx gsrq½
	Encl.  No. 
layXud la[;k 

	
	
	
	
	From 
	To 
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	For post doc./DSc: I mark for each half academic year/semester for post- doctoral fellowship/Post-doctoral Project from a public funding agency in India/ Post-Doctoral fellowship some foreign country/university.




CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

The self- assessment score should be based on objectively verifiable records. 

	Category
	Number of Activities
	Hours assigned
	Actual hours spent
	API scores claimed 
	API Score Verified by the Committee

	A.
	Direct Teaching


	
	
	
	

	B.
	Examination     duties  (question    paper    setting, invigilation,   evaluation   of answer   scripts)    as   per allotment
	
	
	
	

	C.
	Innovative  Teaching  -learning methodologies, updating of subject  contents / courses, mentoring, etc.
	
	
	
	

	Total of A, B and C 
	
	
	
	


Note:

1. 
Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals / Project Supervision/Field Work.

2.
No score shall be assigned if the teacher has performed less than 75% of the assigned duties. 

Signature of the applicant
CATEGORY II: (ASSESSMENT OF LAST THREE ACADEMIC YEARS)
	S. No. 
	Name of Activity
	Actual Score 
	Max Score
	Score Reported
	Score Verified 
	Encl. No. 

	
	
	
	
	2014- 15
	2015-16
	2016-17
	
	

	a.
	Student related co-curricular, extension and filed based activities

	(i)
	Discipline related co-curricular activities (e.g. field work, study visit, student seminar and other events, career counseling etc.)
	Actual hours spent per academic year/ 10
	15
	
	
	
	
	

	(ii)
	Other co-curricular activities (Cultural, Sports, NSS, NCC etc.)
	Actual hours spent per academic year/ 10
	
	
	
	
	
	

	(iii)
	Extension and dissemination activities (public/popular lectures/ talks/ seminars etc.)
	Actual hours spent per academic year/ 10
	
	
	
	
	
	

	b.
	Contribution to Corporate life and management of the department and institution through participation in academic and administrative committees and responsibilities.

	(i)
	Administrative responsibility (including as Dean/Principal/Chairperson/ Convener/ Teacher-in-charge/ Similar other duties that require regular office hrs for its discharge)
	Actual hours spent per academic year/ 10
	15
	
	
	
	
	

	(ii)
	Participation in Board of Studies, Academic and Administrative Committees.
	Actual hours spent per academic year/ 10
	
	
	
	
	
	

	c.
	Professional Development activities

	(i)
	Participation in seminars, conferences, short term training courses, industrial experience, talks, lectures in refresher/ faculty development courses, membership of associations, dissemination and general articles and any other contribution 
	Actual hours spent per academic year/ 10
	15
	
	
	
	
	

	
	Total 
	
	
	
	
	
	
	


Signature of the Applicant 
CATEGORY-III: RESEARCH AND ACADEMI C CONTRIBUTIONS

Part-A: Research Paper Published in Journals
	S. No.
	Title with Page No. 
	Journal 
	UGC Sr. No. 
	Paper with Impact Factor
	Whether peer reviewed impact factor, if any
	Whether you are first/ Principal/ Corresponding author/ Supervisior/ mentor
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Attach copy of first page of all publications for verification purpose


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….

Part-B: Research Publications: Books/Chapters in books

	S. No.
	Title with Page No. 
	Type of Book (text/reference)
	ISBN No. and Publisher 
	Number 
	No. of authors
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Attach copy of first page of the chapter as well as cover page of the book for verification purpose


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….

Part-C: Research Projects

(a) Sponsored Projects

	S. No.
	Title of Project
	Name agency sponsored the project
	Major/ Minor
	Amount of Grant 
	Whether you are principal /investigator/ Co-investigator
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….

Signature of the applicant 

Part-D: Research Guidance

	Whether you are registered Ph.D Supervisor?


...................................

Date of Registration as Ph.D. Supervisor



...................................



	S. No.
	M.Phil/Ph.D.
	Title of research
	Thesis submitted (Yes/No)
	Degree awarded (Yes/no)
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….

Part-E: (i) Fellowship Awards

	S. No.
	Name of fellowship/ award
	International/ National /State University Level
	Name of academic body/ agency sponsored the award/ fellowship
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….
Part-E: (ii) Invited lectures delivered in Conferences/ Seminars*

	S. No.
	Title of presentation /lecture delivered
	Name of Conferences/ Seminars
	International/ National/ State University Level
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	*The score under this sub-category (III-E-ii) shall be restricted to 20% of the minimum fixed for category III for any assessment period


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….

Part-F: Development of E-Learning delivery process/material

	S. No.
	Title of E-Learning delivery process/ material 
	Institute/Agency for which prepared
	Web link in any
	Self Assessed Score
	Verification (For Office Use Only)
	Encl. No. 

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


TOTAL API SCORE CLAIMED:…….……….

TOTAL API SCORE VERIFIED:…………….

SUMMARY OF THE API SCORES UNDER CATEGORIES I, II AND III

CATEGORY I

	S. No.
	Category 
	API Score claimed
	API Score verified by the committee 

	1
	I-A
	
	

	2
	I-B
	
	

	3
	I-C
	
	

	4
	Total
	


CATEGORY II

	S. No.
	Category 
	API Score claimed
	API Score verified by the committee 

	1
	II-A
	
	

	2
	II-B
	
	

	3
	II-C
	
	

	4
	Total
	


CATEGORY III

	S. No.
	Category 
	API Score claimed
	API Score verified by the committee 

	1
	III-A
	
	

	2
	III-B
	
	

	3
	III-C
	
	

	4
	III-D
	
	

	5
	III-E
	
	

	6
	III- F
	
	

	7
	Total
	


GRAND TOTAL OF CATEGORIES I, II AND III

	S. No.
	Category 
	API Score claimed
	API Score verified by the committee 

	1
	I
	
	

	2
	II
	
	

	3
	III
	
	

	4
	Grand total
	
	


List of Self attested documents/certificate
Lo&izekf.kr nLrkostksa@izek.k i=ksa dh lwph

	List of Self attested documents/certificate

Lo&izekf.kr nLrkostksa@izek.k i=ksa dh lwph
	Enclosure no.

layXud Øekad

	Certificate issued in support of date of birth
tUe frfFk ds leFkZu esa tkjh izek.k i=
	

	Caste Certificate issued by the competent authority (OBC/SC/ST/SBC), if applicable 

l{ke izkf/kdkjh }kjk tkjh tkfr izek.k i= ¼vfio@vtk@vttk½] ;fn ykxw gksA
	

	If Physically Challenged (PWD) certificate should be enclosed

;fn fo'ks"k ;ksX;tu ¼ihMCY;wMh½ gS rks izek.k i= layXu djsaA
	

	Secondary and equivalent mark sheet and certificate 

ek/;fed ;k led{k ijh{kk dh vadrkfydk ,oa izek.k i= 
	

	Senior Secondary and equivalent mark sheet and certificate 

mPp ek/;fed ;k led{k ijh{kk dh vadrkfydk ,oa izek.k i=
	

	Bechlor's Degree & mark sheet / Lukrd vadrkfydk ,oa fMxzh
	

	Master's Degree & mark sheet / LukRdksRrj vadrkfydk ,oa fMxzh
	

	M.Phil. Degree & mark sheet /,e-fQy- vadrkfydk ,oa fMxzh
	

	JRF/NET/SLET/SET Certificate (s)/ tsvkj,Q@usV@LysV@lsV izek.k i= 
	

	Ph.D. Degree / ih,p-Mh- fMxzh
	

	Certificate of Course work of Ph.D. (as per UGC Regulation 2009) if applicable)

ih,p-Mh- fMxzh gsrq fd;s x;s dkslZ odZ dk izek.k i= ¼fo'ofo|ky; vuqnku vk;ksx ds fofu;e 2009½
	

	Certificate/Diploma/Degree of any other qualification 

vU; ;ksX;rk dk izek.k i=@fMIyksek@fMxzh
	

	Experience Certificate/ vuqHko izek.k i= 
	

	Duly filled Application form (Part-II) with supporting documents
lgk;d nLrkostksa ds lkFk fof/kor~ Hkjk gqvk vkosnu i= ¼Hkkx&kk½
	

	No Objection Certificate from present Employer (if employed)

orZeku fu;ksDrk }kjk tkjh vukifRr izek.k i= ¼;fn lsokjr gks½
	

	*Any Other/ vU; 
	

	Total Number of above self-attested documents/certificates attached

mijksDr layfXur Lo&izekf.kr nLrkostksa@izek.k&i=ksa dh dqy la[;k 
	

	Notes/fVIi.kh&

	1.
	The candidate must attach the self-attested copies of relevant documents, certificates, degrees, testimonials etc. in support of qualifications and/or experience with the Application Form otherwise in absence of these documents candidature will not be considered. The original copies of the documents must be produced at the time of interview (if called for interview).  
vkosnd dh ;ksX;rk o vuqHko ds leFkZu esa lacaf/kr nLrkost] izek.k i=] mikf/k;ka] iz'kalk i= vkfn dh Lo&izekf.kr QksVks izfr vkosnu i= ds lkFk layXu djsa vU;Fkk ;ksX;rk vkSj@vFkok vuqHko@dkS'ky ij fopkj ugha fd;k tk,xkA nLrkostksa dh ewy izfr;ka lk{kkRdkj ds le; izLrqr djsa ¼lk{kkRdkj gsrq cqyk;s tkus ij½

	2.
	The incomplete application form will be rejected automatically.

viw.kZ vkosnu&i= Lor% [kkfjt@vLohdkj dj fn;k tk,xkA

	3.
	Candidates already in service should apply through their present employer along with No Objection Certificate of the employer in format given above. 

igys ls lsokjr vH;FkhZ orZeku fu;ksDrk ds }kjk vukifÙk izek.k i= ds lkFk vkosnu djsaA

	4.
	Please keep a photocopy of this application form for your record and reference 

vius fjdkMZ ,oa lUnHkZ ds fy, vkosnu i= ,oa layXudksa dh ,d QksVks dkWih vius ikl j[ksaA

	* All other documents needed to substantiate the claims in the application form need to be attached in sequence of their occurrence.


INSTRUCTIONS TO APPLICANTS / vkosndksa ds fy, funsZ'k 
1
The candidate must ensure that he/she is eligible to be considered for appointment to the post as per the recruitment rules placed in the website of the University, UGC guidelines and the eligibility criteria as per the advertisement failing which has services shall be terminated at any other stage of his employment. mEehnokj dks ;g lqfuf'pr djuk pkfg, fd og in ij fu;qfDr ds fy, fo'ofo|ky; dh osclkbZV ij fn, x, fu;eksa] fo'ofo|ky; vuqnku vk;ksx ds fn'kk&funsZ'kksa rFkk in dh ;ksX;rk lacaf/kr ekun.M ds fy, ik=rk j[krk gSA ;fn ,slk ugha ik;k tkrk gS rks mldh lsokvksa dks mlds dk;Zdky ds fdlh Hkh pj.k esa lekIr fd;k tk ldrk gSA 
2
Separate application is required for each post. izR;sd in ds fy, vyx vkosnu&i= Hkstk tkuk t:jh gSA 
3
Copies of Certificate/Mark sheets/Testimonials etc. should be attached with the application (Certified by the Applicant himself) and the originals must be produced at the time of interview and at the time of joining, if selected. izek.k i=ksa] mikf/k;ksa] vadi=ksa] iz'ui=ksa vkfn dh Lo;a vkosnd ds }kjk lR;kfir izfr;ka vkosnu&i= ds lkFk layXu dh tkuh pkfg, vkSj ewy izfr;ka lk{kkRdkj ds le; rFkk pqus tkus ij dk;ZHkkj laHkkyus ds le; izLrqr dh tkuh pkfg,A 
4
Applicants appearing at the interview shall do so at their own expense. vkosnd dks lk{kkRdkj ds fy, vius Lo;a ds [kpsZ ij gh vkuk gksxkA 
5
Applicants who are in employment should send their applications through proper channel by Registered post. ;fn vkosnd lsokjr gS rks mUgsa vius vkosnu i= dks mfpr ek/;e ls rFkk jftLVMZ Mkd }kjk Hkstus pkfg,A 
6
Documents enclosed with the application may securely be tagged to avoid loss in handling. vkosnu i= ds lkFk lHkh nLrkostksa dks bl izdkj ckaf/k;s rkfd os [kqy u ldsA 
7
Job requirements.


The Academic post of the University will carry the following responsibilities. dk;Z vis{kk,a % fo'ofo|ky; ds 'kSf{kd in ds fuEufyf[kr mrjnk;fÙko gksxsA 
(i)
Prepare himself in accordance with the objectives of the University. fo'ofo|ky; ds m}s';ksa ds vuq:i Lo;a dks rS;kj djukA 
(ii)
Curriculum and course development. ikB~;p;kZ vkSj ikB~;dze dk fodkl djukA 
(iii)
Preparation of self instructional printed material. Lo;a f'k{k.k laca/kh eqfnzr lkexzh rS;kj djukA 
(iv)
Preparation of and partipation in the production of Audio-Video materials. JO;&n`'; lkexzh fuekZ.k esa Hkkx ysuk vkSj mldks rS;kj djukA 
(v)
Participation in contact programs, workshop, weekend programs, summer institutes, face to fake etc. lEidZ dk;Zdzeksa] dk;Z'kkykvksa] lkIrkgkar dk;Zdzeksa] xzh"edkyhu laLFkkvksa] vkeus&lkeus f'k{k.k vkfn esa Hkkx ysukA 
(vi)
Undertaking of research guidance to individuals and institutional sponsored candidates, consultancy, Research projects etc. O;fDrxr 'kks/kdk;Z] 'kks/kfunsZ'ku] laLFkkxr izk;ksftr vuqla/kku ijke'kZ vkfnA 

(vii)
Prepare himself to follow order by Vice-Chancellor/Registrar of the University. fo'ofo|ky; ds dqyifr@dqylfpo ds vkns'kksa dh ikyuk djukA 
General terms and Conditions of Recruitments
1. Prescribed application forms along with the general information and instruction can be downloaded form the University Website- www.jrrsanskrituniversity.ac.in. Application forms are required to enclose a Demand Draft for Rs 3000/- (Rs 1500/- for SC/ST/PH Candidates) drawn in favour of REGISTRAR, J.R.RAJASTHAN SANSKRIT UNIVERSITY, JAIPUR on any Nationalized Bank payable at Jaipur. Separate applications forms should be submitted for each post. Money Orders or Cheques shall not be accepted towards the application fee. The candidates may download the application form from the University Website- www.jrrsanskrituniversity.ac.in and send the same duly filled-in to the REGISTRAR, J.R.RAJASTHAN SANSKRIT UNIVERSITY, JAIPUR-302026 along with the prescribed application fee.

2. Revised Forms shall be available in University Website- www.jrrsanskrituniversity.ac.in from dated 31.12.2017
3. Receipt of Applications after the last date: The last date of receipt of duly filled-in application (by hand/by post) is 30.01.2018 which may be extended by the competent authority depending upon the exigency of the situation. Notification to this effect will be placed on the website of the University. Incomplete applications and applications received after the due date shall be rejected. The university will not be responsible for postal delay in receipt of application from the candidate and fees once paid shall not be refunded under any circumstances. In case the closing date is a holiday, the next working day shall be treated as closing/last date.

4. Application should be addressed to the REGISTRAR, J.R.RAJASTHAN SANSKRIT UNIVERSITY, JAIPUR-302026, in a closed cover super-scribing "Application for the post of ..........................................................." The University shall not be responsible for any postal delay. The candidate will also be required to write his/her complete correspondence and permanent address with pin code numbers along with telephone numbers, cell-phone numbers and e-mail ID.

5. Mere possession of eligibility conditions shall not entitle a candidate to be called for written test/interview. The date for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in the advertisement for receipt of the applications. In other words no candidate shall be called for interview if he does not possess the minimum qualification and experience etc. as on the closing date of the application for a particular post.

6. It is the responsibility of the candidate to assess his own eligibility for the post for which he/she is applying in accordance with the prescribed qualification, experience etc. and submit his application duly filled-in along with the desired information, documents and other supporting materials as per the advertisement. In case, it is detected at any point of time in future even after appointment that the candidate was not eligible as per the prescribed qualification, experience etc. which could not be detected at the time of interview due to whatever circumstances, his appointment shall be liable to termination forth with as per this clause and also based on his undertaking. With regard to any ambiguity relating to the recruitment rules in general and eligibility in respect of any post in particular, the decision of the Executive Council (Syndicate) shall be final. 

7. Acceptance of documents/certificates/claims etc. submitted by an applicant will be subject to their verification by the competent authorities/sources. If any claim/certificate/document is found to be false/fake/incorrect/malafide at any stage of verification before of after appointment, the document in question shall be summarily rejected and action may be initiated against the candidate for this misconduct including rejection of his candidature which shall lead to cancellation of his appointment, if already appointed.

8. If at any stage of the recruitment process or employment, it is detected that there is a willful suppression of factual information relating to the eligibility or otherwise as a candidate, followed by supply of fake documents/or misleading statement/information or tampering of documents or providing such information relating to the caste, educational qualifications, experience, date of birth, domicile or Children's etc., the candidature shall be cancelled and services shall be terminated forth with, if already in service. 

9. For all teaching posts, the research publications of a candidate shall mean his original contributions/works which have seen the light of the day after being published by any publishers. The publications must display the originality of the author with an innovative mind indicating scholarship. Under no circumstances editing of collected articles/materials which have already been published earlier can be equated with publications as this work does not meet the afore-mentioned objectives and requirements. The publications or academic credentials already considered once at the time of promotion/up-gradation under the CAS shall not be considered again for next up-gradation/promotion under the CAS.

10. The University may scrutinize the authenticity of the research output and publications, study materials, articles, status of journals etc. of any candidate through external experts in the relevant field at any point of time and even at a later stage after appointment as it may not be possible on the part of the Selection Committee to perform this task instantly due to constraints of time. In case it is found by a board consisting external experts of the relevant field that any or all of the publications/articles/research output etc. are pirated or substandard or misleading not indicating an iota of originality or innovative mind or scholarship, the Executive Council (Syndicate) may review its decision at any stage and recommend to the Chancellor giving specific reasons to consider cancellation of the appointment forthwith on ground of eligibility. The University shall mention this clause in the letter of appointment. In case it is detected by the employer at any point of time even after employment that his academic credentials are without standing, fake or substandard or his documents are false, fabricated, manufactured, his/her services shall be terminated forthwith for which the candidate shall have no objection. 

11. Relaxation in age and experience etc. if any, to the candidates belonging to the Schedule Caste/Schedule Tribes/OBC/SBOC/PH and other reserved categories may be considered as per the UGC/Govt. of Rajasthan guidelines and the recruitment rules of the University. A certificate in this effect issued from the competent authority should be attached with the prescribed application form. Whatever, relaxation of qualification including percentage of marks is permitted under the UGC/GOR guidelines, such relaxation shall also be considered in appropriate case subject to recommendations of the screening committee. 

12. The selected candidate shall be governed by the "New Pension Rules" of the Govt. of Rajasthan as in force from time to time.

13. The selected candidate shall be governed by the University rules or rules adopted by University as amended from time to time or and any other rule/resolution prescribed specifically for maintaining the conduct of the employees by the Executive Council (Syndicate) of the University.

14. Candidate who is already in service should submit his/her application through proper channel. However, her/his may send an advance copy of his/her application and should produce a "No Objection Certificate" from the employer at the time of interview failing which he/she shall not be interviewed. Further, these candidates should also submit a certificate from the employer or his authorized officer to effect that no disciplinary proceeding is pending nor contemplated against him. 

15. The candidate Applying for the teaching posts should send the copies of all certificates (self attested candidates should send one sets of their publications, research paper, articles etc. if any, along with their application. In case the application of any applicant is not supported by the desired enclosures including certificates, mark sheets and publications, his candidature shall be summarily rejected and no correspondence shall be entertained thereafter. The candidates must submit a list of enclosures to avoid any confusion in this regard.

16. (i)
The University reserves the right to fill or not to fill up the posts advertised for any reasons whatever. If any vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be filled up from the panel of that post within a period of Six Month from the date of selection committee. In any case every panel shall be treated as invalid after Six Month w.e.f. the date of the meeting of the Selection Committee.

(ii)
Vacancies are likely to increase or decrease according to the circumstances.

(iii) 
The University reserves the right to withdraw the advertisement either partly or wholly at any time without assigning any reason to this effect.

(iv) 
The University reserves the right to reject any application without assigning any reason thereof.

(v) 
If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee or any other fee collected from the candidates shall be refunded as the earliest.

17
(i)
Interim enquiries shall not be entertained.

(ii)
CANVASSING IN ANY FORM SHALL DISQUALIFY THE CANDIDATURE OF THE CANDIDATE

(iii)
Applicants are required to apply on separate form for each post. Each application without the required application fee by way of A/C payee draft shall be rejected. Cheque(s) shall not be accepted under any circumstances.

18
Percentage equivalence of Grade Points for a Seven Point Scale is as under:


SEVEN POINT SCALE:

	Grade 
	Grade Point
	% Equivalent

	O-Outstanding 
	5.50-6.00
	75-100

	A-Very Good
	4.50-5.49
	65-74

	B-Good
	3.50-4.49
	55-64

	C-Average 
	2.50-3.49
	45-54

	D-Below Average 
	1.50-2.49
	35-44

	E-Poor
	0.50-1.49
	25-34

	F-Fail 
	0-0.49
	00-24


19
For assessing the Good Academic Record of the candidate for recruitment, minimum 55% marks in the High School, Intermediate, and Graduate and at Post-Graduate level shall be taken into account.

20
A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS) set out in the UGC's Regulation (Amendment), 2016 at Appendix-III
21
The candidate applying for the teaching posts must possess the post-Graduate/Ph.D./M.Phil. degree in the relevant subject as per the guidelines of the UGC/NCTE. 

22
For any clarifications, the candidates may contact the REGISTRAR, J.R.RAJASTHAN SANSKRIT UNIVERSITY, JAIPUR-302026 of the University in writing. In case of any grievance of any candidate, the candidate may also approach the Competent Authorities of the University in writing for redressal relating to the recruitment sufficiently in advance.

23
Notwithstanding anything mentioned above, the candidate(s) or the person(s) appointed against any post as per advertisement shall be governed by the Act/Status, Bye-Laws governing the service conditions/method of recruitments as amended from time to time and resolutions of the Executive Council (Syndicate) of the University and rules of the Govt. of Rajasthan/Guidelines of the UGC adopted by the University from time to time.

24
Any candidate, who has more than 2 children on or after 01/06/2002 will not be eligible. Provided that the persons having more than two children shall not be deemed to be disqualified for appointment so long as the number of children he/she has on 1st June 2002, does not increase. Provided further that where a candidate has only one child from the earlier delivery but more than one child are born out of a single subsequent delivery, the children so born shall be deemed to be one entity while counting the total number of children.

25
The selected candidate will be appointed as 2 years probationer trainee. A fixed remuneration will be paid during the period of probation training as per State Government notifications vide order no. F1(2)FD/RULES/2006 dated 13/03/2006 or as amended time to time by State Government. No other allowances will be admissible in this period. The pay band and Grade Pay of such posts shall be permitted from the date of completion of probation training period satisfactorily according to rules. 
26
Reservation for persons with Disable will be as per rules. 

27
Selected candidate must reside in the university campus for at list five years.
28
Territorial Jurisdiction: In case of any disputes, the territorial jurisdiction for adjudication shall be Jaipur only.

Appendix-III

TABLE I

ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS) OF PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR  DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR 

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

	
	Direct Teaching Hours per week

	Assistant Professor
	16

	Associate Professor
	14

	Professor
	14


Based  on  the  teacher’s self-assessment,  API scores  are proposed for  (a)  teaching related activities; domain  knowledge; (b) participation in examination and evaluation; and (c) contribution to innovative teaching, new courses, etc. The minimum API score required by teachers from this category is different for different levels of promotion. The self-assessment score should be based on objectively verifiable records. 

	Category
	Nature of Activity
	Assistant Professor
	Associate Professor
	Professor

	
	
	Max. Score
	Score
	Max. Score
	Score
	Max.

Score
	Score 

	A.
	Direct Teaching
	70
	Actual hours

spent per academic year  ( 7.5
	60
	Actual hours

spent per academic year (  7.75
	60
	Actual hours

spent per academic year (7.75

	B.
	Examination     duties  (question    paper    setting, Invigilation,   evaluation  of answer   scripts) as   per allotment
	20
	Actual hours

spent per

academic year (10
	20
	Actual hours

spent per

academic year

(10
	10
	Actual hours

spent per

academic year (10

	C.
	Innovative  Teaching  -learning methodologies, updating of subject contents  / courses, mentoring etc.
	10
	Actual hours

spent per

academic year (10
	15
	Actual hours

spent per

academic year (10
	20
	Actual hours

spent per

academic year ( 10

	Total of A, B and C
	 -
	
	-
	
	-
	


Note:

1. 
Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals / Project Supervision/Field Work. . 

2.
No score shall be assigned if the teacher has performed less than 75% of the assigned duties. 

3.
In consonance with established academic and teaching traditions, and with a view to reinforcing a student-centric and caring approach the teachers are encouraged to work with students, beyond the structure of classroom teaching. Indicatively, this could entail mentoring, guiding and counseling students. In particular teachers would be the best placed 
to identify and address the needs of students who may be differently abled, or require assistance to improve their academic performance, or to overcome a disadvantage. There are no prescribed hours for such efforts, measured either in weeks or months, or in the context and calculation of the API scores, these are nevertheless important and significant activities that could be carried out by teachers. 

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

	Sub Category


	Nature of Activity
	Maximum

API Score
	Score

	A.
	Student related co-curricular, extension and field based activities.

(i)  Discipline related co-curricular activities (e.g. remedial classes, career counselling, study visit, student seminar and other events.)

(ii) Other co-curricular activities (Cultural, Sports, NSS, NCC, etc.)

(iii) Extension and dissemination activities (public /popular lectures/talks/seminars, etc.)
	15
	Actual hours spent per academic year

÷

10

	B.
	Contribution  to  corporate  life  and  management  of  the  department  and institution through participation in academic and administrative committees and responsibilities.

i). Administrative responsibility (including as Dean/ Principal/Chairperson/Convener/Teacher-in-In-charge/ similar other duties that require regular officers for its discharge)

(ii). Participation in Board of Studies, Academic and Administrative Committees
	15
	Actual hours

spent per

academic year

÷

10

	C.
	Professional  Development  activities  (such  as  participation  in  seminars, conferences, short term training courses, industrial experience, talks, lectures in refresher/ faculty development courses, dissemination and general articles and any other contribution)
	15
	Actual hours spent per academic year

÷

10


CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The minimum API scores required for teachers from this category are different for different levels of promotion in universities and colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the Screening-Cum-Evaluation-Committee for the promotion of Assistant Professor to higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and Associate Professor to Professor and also for direct recruitment of Associate Professor and Professor.

	Sub Category
	Activity
	Faculty of Sciences /Engineering / Agriculture /Medical / Veterinary Sciences
	Faculties of Languages /Humanities / Arts / Social Sciences/ Library / Physical education /Management
	Maximum score 

	III (A)
	Research Papers published in
	Refereed Journals as notified by the UGC
	Refereed Journals as notified by the UGC
	25 per Publication

	
	
	Other Reputed Journals as notified by the UGC
	Other Reputed Journals as notified

by the UGC 
	10 per Publication

	III (B)
	Publications other than journal articles (books, chapters in books)
	Text/Reference, books published by International Publishers, with ISBN/ISSN number as approved by the University and posted on its website. The List will be intimated to UGC.
	Text/Reference books,  published by  International  Publishers,  with ISBN/ISSN number as approved by the University and posted on its website. The List will be intimated to UGC.
	30 per Book for

Single Author

	
	
	Subject   books,   published   by National  level   publishers,  with ISBN/ISSN  number  or  State  / Central   Govt.   Publications   as approved by the University and posted on its website. The List will be intimated to UGC.
	Subject     books,     published     by National    level    publishers,    with ISBN/ISSN   number    or    State Central     Govt.     Publications     as approved   by   the   University   and posted on its website. The List will be intimated to UGC.
	20 per Book for Single Author

	
	
	Subject books, published by other local publishers, with ISBN/ISSN number as approved by the University and posted on its website. The List will be intimated to UGC.
	Subject books, published by other local publishers, with ISBN/ISSN number    as    approved    by    the University   and   posted   on   its website. The List will be intimated to UGC.
	15 per Book for Single Author

	
	
	Chapters in Books, published by National and International level publishers, with ISBN /ISSN number as approved by the University and posted on its website. The List will be intimated to UGC.
	Chapters in Books, published by National and International level publishers, with ISBN/ISSN number as approved by the University and posted on its website. The List will be intimated to UGC.
	International -10 per Chapter , National - 5 per Chapter


	III (C)
	RESEARCH PROJECTS

	(i)
	Sponsored

Projects
	(a)   Major Projects with grants above Rs. 30 lakhs
	Major Projects with grants above Rs. 5 lakhs
	20 per Project

	
	
	(b)    Major Projects with grants above Rs. 5 lakhs up to Rs. 30 lakhs
	Major Projects with grants above Rs. 3 lakhs up to Rs. 5 lakhs
	15 per Project

	
	
	(c)   Minor Projects with grants above Rs. 1 lakh up to Rs. 5 lakhs
	Minor Projects with grants above Rs. 1 lakh up to Rs. 3 lakhs
	10 per Project

	(ii)
	Consultancy

Projects
	Amount mobilized with a minimum of Rs.10 lakhs
	Amount mobilized with a minimum of Rs. 2 lakhs
	10 for every Rs.10 lakhs and Rs.2 lakhs, respectively

	(iii)
	Projects

Outcome /

Outputs
	Patent / Technology transfer /Product / Process
	Major Policy document prepared for international bodies like WHO/UNO/ UNESCO/UNICEF etc. Central / State Govt./Local Bodies
	30 for each International /

20 for each  national level output or patent.

Major policy document of International bodies - 30

Central Government - 20,

State Govt.-10

Local bodies - 5


	III (D)
	RESEARCH GUIDANCE

	(i)
	M.Phil.
	Degree awarded
	Degree awarded
	5 per candidate

	(ii)
	Ph.D.
	Degree awarded / Thesis submitted
	Degree awarded / 

Thesis submitted
	15/10 per candidate

	III E
	Fellowships, Awards and Invited lectures delivered in conferences / seminars

	(i)
	Fellowships/

Awards
	International Award/ Fellowship from academic bodies
	International Award / Fellowship from academic bodies/associations
	15 per Award / 15 per Fellowship

	
	
	National Award/ Fellowship from academic bodies
	National Award/Fellowship from academic bodies/associations
	10 per Award / 10 per Fellowship

	
	
	State/University level Award from academic bodies
	State/University level Award from academic bodies/ associations
	5 Per Award

	(ii)
	Invited  lectures /papers
	International
	International
	7 per lecture /

5 per paper presented

	
	
	National level
	National level
	5 per lecture /

3 per paper presented

	
	
	State/University level
	State/University level
	3 per lecture /

2 per paper presented

	
	The score under this sub-category shall be restricted to 20% of the minimum score fixed for Category III for any assessment period


	III(F)
	Development of e-learning delivery process/material
	10 per module


Explanations: 

(i)
Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as follows: (i) paper with impact factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications shall be calculated in the following manner: Of the total score for the relevant category of publication by the concerned teacher, the First and Principal / corresponding author /supervisor/ mentor would share equally 70% of the total points and the remaining 30% would be shared equally by all other authors. 

(ii)
The sole author will get 100% of Maximum Points applicable for the particular publication. The first author/corresponding author/ supervisor/ mentor of the publication will get 70% of Maximum Points applicable for the particular publication. If the Maximum Points for a publication is 15 points and the candidate is either first author or corresponding author or supervisor or mentor, the Candidate will get 10.5 points. Other co-authors will get 30% of maximum points applicable for the particular publication. If the Maximum Points for a publication is 15 points and the candidate is neither first author nor corresponding author nor supervisor nor mentor, the candidate will get 4.5 points. Similarly category III (B) will be evaluated.

(iii)
For joint projects Principal Investigator and Co-Principal Investigator will be considered at par and candidate being PI or Co-PI will get the maximum points specified under category III C. 

(iv)
For Ph.D. supervision the Supervisor and the Joint Supervisor will be considered at par and candidate being Supervisor or Joint Supervisor will get the maximum points specified under category III D (ii). 
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